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"Today. . .the number of scientific
journals and articles is doubling. .
.about every fifteen years. .. The United
States Government alone generates
100,000 reports each year, plus 450,000
articles, books and papers. On a
worldwide basis, scientific and technical
literature mounts at a rate of some 60,
000,000 pages a year.” (Source: Alvin
Toffler, Future Shock, 1970, p. 31).
"One of the hallmarks of a profession
is a commitment to continuing educa
tion. In a world characterized by ex
ploding knowledge and technology,
such a commitment is essential if a
profession is to continue to serve the
public interest and be worthy of the high
level of respect to which it aspires.”
(Source: ‘‘Statement of Members
Responsibility for Continuing Educa
tion,” drafted by the 1974-75 Committee
on Continuing Education, and publish
ed in Accounting Education News,
January, 1976).
The nature of the changing environ
ment confronting accounting educators
and the need for a strong professional
commitment to adapt to these changes
are clearly articulated in the
publications from which the above ex
cerpts were taken.
The American Accounting
Association’s statement on “Members
Responsibility for Continuing Educa
tion” emphasizes that the mere passage
of time can result in the onset of intellec
tual obsolescence. The statement es
tablishes as a guideline that at least ten
percent of a faculty member’s time
should be spent in activities which build,
or at least maintain, intellectual or
teaching capabilities.
The purpose of this article is to dis
cuss various opportunities for accoun
ting faculty to build these capabilities
through participation in a wide spec
trum of programs.
Opportunities at One’s Own School
One of the most fruitful sources for
faculty development is in formal
academic courses offered through other
departments at the faculty member’s
own school. Many schools offer courses
which are rich in research methodology
as well as those which provide excellent
avenues for improving personal
teaching effectiveness.
Faculty at various schools have
successfully experimented with various
forms of informal “bag-lunch” seminars
or workshops where new ideas for
research projects are introduced and
evaluated, and the tentative findings of
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ongoing projects are presented and dis
cussed. This provides an excellent vehi
cle for interdisciplinary interaction and
for obtaining helpful guidance for pro
jects during the crucial formative stages.
Programs Sponsored by the AAA
During the last few years there has
been an increase in the number of
courses and the level of participation in
courses offered by the American Ac
counting Association. Several of these
courses are offered each year in conjunc
tion with the national meetings. Just
prior to the last convention in Atlanta in
August, 1976, the AAA sponsored the
following eight continuing education
courses:
1. Annual Accounting and Auditing
Update.
2. Financial Statement Disclosure.
3. Reporting Results of Operations
and E.P.S.
4. Workshop on Social Accounting.
5. Dollar Unit Sampling in Auditing
6. Regression and Discriminant

Analysis for Accounting Research.
7. Auditors’ Liability Workshop.
8. Research Appreciation.
In addition to these programs at the
national meetings the Research Ap
preciation program was offered at the
Mid-Atlantic Regional meeting and the
Auditors’ Liability Workshop was
offered at the Southeast Regional
meeting. This year the Task Force on
Continuing Education, which succeed
ed the Committee on Professional Con
tinuing Education, is attempting (1) to
increase the number of programs
offered on a regional basis and (2) to
offer courses devoted to topics that are
of interest to the special sections of the
Association (e.g., tax, auditing, and
public sector sections). Information
about future AAA programs may be ob
tained by referring to the Accounting
Education News, which is mailed to all
AAA members, or by contacting the
AAA Administrative Office, 653 South
Orange Avenue, Sarasota, Florida
33577.
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Programs Sponsored by Other
programs of the AICPA and state
Professional Associations
societies. These regional programs
Numerous continuing education usually offer educators the opportunity
programs are offered throughout the (1) to delve deeper into areas of special
U.S. by state CPA societies. A recent interest; (2) to observe the best in-house
survey by George Gustafson, a member seminar leaders and the latest teaching
of the 1975-76 Committee on Con techniques, materials and equipment;
tinuing Professional Education, showed and (3) to devote full attention to the
that thirty-four of the state societies per seminar topic because of the awaymit accounting educators to attend their from-campus environment.
The staff training schools typically in
programs and courses free of charge or
at reduced rates. However, in only nine volve a five to ten day treatment of basic
teen states were these programs and topics. Participation in these concen
courses attended by accounting trated programs allows educators to ac
educators to any significant extent. The quire fundamental knowledge which
AICPA has encouraged state societies can provide a base for further in-depth
to make continuing education courses development. Participating educators
available to educators completely free of will be exposed to different learning en
charge. For most of its courses the AIC vironments, facilities and teaching
PA will not charge cooperating state methods over a more sustained period
societies for Institute materials provided than with the local or regional
to educator participants. Details of programs. Faculty without public ac
these programs and courses are counting experience can get an un
available through the individual state derstanding of accounting and auditing
work environments and techniques.
societies.
Continuing education programs and This can be especially helpful in
seminars are offered by many other ac classroom teaching.
counting organizations, such as the
National Association of Accountants,
Faculty Internships and Residencies
The Institute of Internal Auditors, the
Valuable continuing education ex
Financial Executives Institute, the
American Society of Women Accoun periences are available in public accoun
tants and the Association of Govern ting, industry, and government through
ment Accountants. The fees and policies faculty internships, which typically last
toward educators vary considerably from two to five months, and residen
between these organizations. The facul cies, which usually last from twelve to
ty member should contact the eighteen months. These programs are
organizations directly concerning available either in local offices or in the
national headquarters of the sponsoring
courses and fees.
organization.
A faculty internship in a local office of
CPA Firm “In House” Programs
a CPA firm allows an educator to obtain
Public accounting firms often make an appreciation and understanding of
available to accounting educators the organizational structure and day-toseveral types of their “in house” day operations of the firm, as well as the
programs — including local programs, professional and personnel problems
regional programs and staff training faced by the management of the firm. It
schools. The purpose of most local allows the faculty member to develop a
programs, which typically last from two close working relationship with local of
to four hours, is to update staff on fice personnel, which can be a valuable
current professional developments. resource for future teaching and
These local programs are beneficial research projects.
because they allow educators to (1)
Internships or residencies in national
build a rapport with local firm per headquarters of firms typically provide
sonnel; (2) gain exposure to current opportunity for educators (1) to study
developments in areas where they have how firm policies are developed; (2) to
some basic knowledge; (3) cover various participate in the preparation of the
topics they might not be able to pursue firm’s educational materials, (3) to par
on their own initiative; and (4) be in ticipate in research groups which are
volved in continuing education ac preparing firm responses to proposals of
tivities with little or no loss of classroom governmental and professional
time.
regulatory bodies; (4) to understand the
Regional “in house” programs of ac differences and relationships between
counting firms typically last from one to research by practitioners and by
three days and are often similar to academicians; and (5) to observe and
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work with professional leaders who are
in policy making positions.
Conclusion
The Task Force on Continuing
Education of the American Accounting
Association is currently working with
the Educational Materials Exchange
Committee (EDMAX), composed of
the training directors of the largest ac
counting firms, in an effort to coor
dinate participation by educators in
CPA firm in-house programs, in
ternships and residencies. Many firms
are now eager to have educators par
ticipate in some of their programs but
wish to restrict participation to their
own staff personnel in certain programs
dealing with sensitive issues. The Task
Force desires that these programs be
more widely available and publicized to
accounting educators. Because policies
regarding faculty member participation
in in-house programs vary considerably
from firm to firm, educators who are in
terested in attending these programs
may wish to contact several firms direct
ly regarding details.
There is truly an abundance of oppor
tunities for faculty continuing educa
tion. This discussion has covered only a
portion of them. Today’s professor
might become nostalgic when being told
that a professor sixty years ago needed
only about twenty-five minutes a day to
keep up with all the new material in the
field. However, educators may find
relief in the present situation by realiz
ing that a professor only a few years in
the future, according to the same
assumptions about reading rate, etc.,
would need to read continuously every
hour of every day to keep up with all the
new material being introduced in the
same field.1 The need for an accounting
educator to be actively involved in con
tinuing education is undeniable.
1 J.C.R. Licklider, “A Crux in Scientific and
Technical Communications”, American Psy
chologist (November, 1966), pp. 1044-1051.

